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Subject: lmplementation of CpWD Training policy.

Kind attention of all concerned is invited to cpwD Training policy circulated on cpwDwebsite vide oM no' NCA/Training Policyt2}lg-Zot4o (E) dated 2g.10.201g. para 9 ofCPWD Training policy is reproduced as under:

9.0 DEPLOYMENT OF HUMAN RESOURCE AT NCA AND RTI
suitable and selected officers sha,ll b.e deqloyed in the NCA and Rrls. selection ofmanpower in NCA and RTts shatt be 2?;;J ;;-{uimicatior, *niirdge and prior work";:;:';::: in rrainins and resetanh ri;-;i;;izr;a 

""'ii;;;;;;i';:rt;Lrs sha, be siven
Minimum tenure of posting in NCA/RTIs shart be 3. years. The deseruing and wirinoofficers mav be atlowed ticontiiJe for tongsr p"ioi *itn io ;;;;; fimit. The perio-dof working in the NCA/RT:s iiJii" considierea zeri perioa ror ieiiriiyts!9tion postingunless officer is found ,rtiii,ot" r"; ir;;;; iiix ,, tne conciriiq ottrcer submitsunwiilingness fo continue after miiimum tenui piiia of posting of three years.

All the authorities of CPWD having coordination function are requested to keep in views:ff#"?,',"::J3i#IX",flT,,i;,3; *,ff;ili""'iiilJ,o suoseq-urn-iffisrer and posting
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