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MINISTRY OF URBAN AFFAIRS AND EMPLOYMENT
'(Departmeat of Urban Development)

NOTIFICATION
New Delhi, the 28th October, 1996

G. S. R. 500(E).—In exercise of the powers conferred by the pro-
.viso to article 309 of the Constitution and in supersession of the Central
‘Engincering Services Group ‘A’ Recruitment Rules, 1954 (No. SRO-1841,
dated the 21st May, 1954), and the Central Engineering Services Class-1
Recruitment Rules, 1961 (No. GSR-233, dated the 10th February, 1961),
~ except as respects things done or omitted to be done before such superses-
sion, the President hereby makes the following rules, namely . —

1. Short title and commencement t—(1) These rules m.ly be called
the Ministry of Urban Affairs and Employment (Department of Urban De-
velopment) Central Engincering (Civil) Group ‘A’ Service Rules, 1996.

(2) They shall come.into force on the date of their publication in the
Oﬂicill Gazette.

2. Deﬁniﬁou «=In these rules, unless the context otherwise re-
quire :— )

(a) “appointed day” means the date on which these rules comes
into. force;

(b) “commission” means the Union Public Service Commission;

.{c) “controlling authority” means the Government of India in the
Ministry of Urban Affairs and Employment;

(d) “departmental promotion committee” means a Committee con-
stituted to consider promotion or confirmation in any Grade;

(e) “duty post” means a post included in Schedule-I;
() “Government” means the Govenmment of India;

(g) “grade™ means a grade of the service;

(h) “regular service” in relation to any grade means the period or
periods of service in that grade rendered after selection and ap-
pointed thereto under the rules according to the prescribed pro-
cedure for regular appointment to that grade and includes any
period or periods :—

(1) tpken into account for the purpose of seniority in case of
those appoimed under rule 6

(2) during which an officer would have held a duty post in that
grade but for being on leave or otherwise not being avail-
able for holding such post;

(i) “Schedule” means a Schedule appended to these rules;

(i) - “Scheduled Castes and Scheduled Tribes” have the same mean-
ing as assigned to them in clauses (24) and (25) respectively of
article 366 of the Constitution of India, and “OBC” means Other
Backward Classes having the same meaning and applicability
as laid down in Department of Personnel and Training O.M.
No. 36012/22/93-Estt. (SCT), dated the, 8th September, 1993;
and

(k) “service” means the Central Engineering (Civil) Group “A”
Service constituted under rule 3.

3. Constitution of the Service.—All the duty posts included in the
Service as specified in Schedule-1 shall constitute the Central Engineering
(Civil) Group ‘A’ Service.

4. Grade, strength and its review.—(1) The duty posts included
! in the various grades of the service, their numbers and scales of pay, on the
date of commencement of these rules, shall be as specified in Schedule-1.

(2) Notwithstanding anything contained in sub-rule (1), the Gov-
P cmment may,

- (a) from time to time, by order make temporary additions or alter-
ations to the strength of the duty posts in various grades, for
such period as may be specified therein;

(b) inconsultation with the Commission, include in the Service such_
posts as can be deemed to be equivalent in status, grade or pay
scale to the posts included in Schedule- or exclude from the
Service a duty post included in the said Schedule;

{c) in consultation with.the Commission, appoint an officer to a
duty post included in the Service under clause (b) to the appro-
priate grade in a temporary capacity or in a substantive capa-
city, and fix his seniority in the grade afier taking into account
continuous regular service in the analogous grade.

5. Members of the Service.—(1) The following shall be the mem-
bers of the Service :—

(a) persons appointed to duty posts under rule 6; and
(b) persons appointed to duty posts under ruie 7.

(2) A person appointed under clause (a) of sub-rule (1) shall, on
such appointment, be deemed to be a member of the Service in the appro-
priate grade applicable to hint under Schedule-1.

(3) A person appointed under clause (b) of sub-rule (1) shall be a
member of the Service in the appropriate grade applicable to him under
Schedule-I from the date of such appointment.

6. Initial constitution of the service.—(1) All existing officers
holding Group ‘A’ duty posts on regular basis in the Central Engineering
Service, Group ‘A’ on the date of commencement of these rules shail be
the members of the Service in the respective grades.

(2) The regular continuous service of Officers referred to in sub-
rule (1) before the commencement of these rules shall count for the pur~
pose of probation, seniority, qualifying service for promotion, confirma-
tion and pension in the service.

(3) To the extent the controlling authority is not able to fill up the
posts in authorised regular strength of various grades in the service in ac-
cordance with the provisions of this rule, the same shall be filled in accor-
dance with the provisions of rules 7 and 8.

7. Future maintenance of the service.—The vacant duty posts in
any of the grades referred to in Schedule-l, after the initial constitution
under rule 6, shall be filled in the following manner, namely :

(i) all the vacafcies in the grade of Assistant Executive Engineer
shall be filled by direct recuitment on the basis of the results of
the Combined Enginecring Services Examination conducted by
the Commission on the basis of educational qualifications and
age limits specified in Schedule-1li;

(ii) all the vacancies in the grades of Executive Engineer and above
shall be filled by promotion from amongst the officers in the
next lower grade with minimum qualifying service as specified
in Schedule-I1.

(iii) (a) The selection of officer for promotion shall be made by the
departmental promotion committee as specified in Schedule-
1V, by selection on merit except in the case of promotion of the
Assistant Executive Engineer to the post of the Executive Engi-
neer and of the Superintending Engineer (Junior Administra-
tive Grade) for appointment to the post of the (Superintending
Engineer selection grade);

(b) selection of the Assistant Executive Engineer for promotion to
the post of the Executive Engincer shall be in the order of their
seniority subject to rejection of the unfit;

(c) placement of the Superintending Engineer (Junior Administra-
tive Grade) in the post of Superintending Engineer (selection
grade) shall be made in the order of seniority based on their
suitability taking into account their overali performance, expe-
rience and other related matters as per Guidelines issued by the
Government from time to time;

(iv) if any officer appointed to any post in the service is considercd
for the purpose of promotion to the higher post, all persons-se-
nior to him in the grade shall also be considered notwithstand-
ing that they do not fulfil the prescribed eligibility service, if
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the shortfall is not more than one year and they have success-
fully completed their probation period, if prescribed.

(v) the post of Chief Engineer and Superintending Engineer bome
on the Common Cadre of Central Enginecring Service (Civil)
Group ‘A’ and Central Engineering Service (Electrical and Me-
chanical) Group ‘A’ shall be filled by appointment of Officers
empanelled by the respective departinental promotion commit-
tee for the posts of Chief Engineer and Superintending Engi-
neer.

8. Filling of duty posts by deputation.—Notwithstanding anything
contained in rule 7, where the Government is of the opinion that it is neces-
sary or expedient so to do, it may for reasons to be recorded in writing and
in consultation with Commission, fill-up a duty post in any grade by trans-
fer on deputation for a period not exceeding three years, which may in
special circumstances be extended upto five years, as the Government may
think fit. The qualifications, éxperience and the qualifying service for
appointment to any grade of the Service under this rule shall be decided by
the Government in consultation with the Commission on each occasion.

9. Seniority.—(1) The relative seniority of members of the service
appointed to a duty post u_ndef rule 6, shall be as obtaining on the date of”
commencement of these rules

Provided that if the seniority of any such mcmber had not been
specifically determined on the said date, the same shalf be determined on
the basis of the rules governing fixation of seniority as applicable to the
members of the service prior to the commencement of these rules.

(2) The seniority of persons recruited to the Scrvice, other than those
appointed under rule 6, shall be determined in accordance with the general
instructions issued by the government in this behalf from time to time.

(3) In the cases not covered under sub-rule (1) and sub-rule (2) above,
the seniority shall be determmcd by the Government in consultation with
the Commission.

10. Prnbanon.—(l) Every Officer on appointment to the Service
¢ither by direct recruitment or by promotion shall be on probation for a
period of two years :

M Provided that the controlling authority may extend the period of
‘probation in accordance with the instructions issued by the Government in
this behalf from time to time :

Provided further that any decision for extension of a probation pe-
siod shall be taken within eight weeks after the expiry of initial period of
‘probation and Communijcated in writing to the concerned Officer together
with reasons for so doing within the said period.

(2) On completion of the period of probation or any extension
:thereof, officer shall, if considered fit for permanent appointment, be con-
“sidered for confirmation in terms of the orders of the Gover

Provided that such Officers.—

(1) shall not be required to serve as aforesaid afier the expiry of
ten years from the date of appointment to the Service or
from the date of his joining the Service;

(ii) shall not ordinarily be required to serve as aforesaid if he
has attained the age of forty. years.
14. Disqualification.—No person—

(a) who has entered into or contracted a marriage with a person -
having a spouse living, or ;

(b) who having a spouse living, has entered into or contracted
a marriage with any person,

shall be eligible for appointment to the service :

Provided that the Central Government may, if satisfied that such
marriage is permissible under the personal law applicable to such person
and the other party to the marriage and that there are other grounds for so -
doing, exempt any person from the operation of this rule.

15. Other conditions of the service.—The conditions of service of -
members of the service in respect of matters for which no specific provi-
sion has been made in these rules, shall be the same as are spplicable, from -
time to time, to officers of equivalent rank of the Central Government.

16. Power to relax.—Where the Governmuent is of the opinion that
it is necessary or expedient so to do, it may, by order, for reasons to be
recorded in writing, and in consultation with the Commission, relax any of
the provisions of these rules with respect to any class or category of per-
sons.

17. Saving.—Nothing in these rules shall affect reservations, relax-
ation in age limit and other concessions required to be provided for the
Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-Ser-
vicemen and other special categories of persons in accordance with the
orders issued by the Government from time to time in this regard.

SCHEDULE—I
(See rule 3)

Posts indicated in column (3) also include posts sanctioned in some depart-
ments such as Income Tax etc. and are encadered in the Central Engineer-
ing (Civil) Grbup ‘A’ Service

St Name of the duty No. of  Scale of pay

‘from time to time.
; (3) If, during the period of probation or any extension thereof, as
. the case may be, Government is of the opinion that an officer is not fit for

 permanent appointment, Government may discharge the officer or revert

:-him to the post held by him prior to his appointment in the Service, as the

: case may be.

: (4) During the period of probation or any extension thereof, an
ofticer may be required by Government to undergo such courses of train-
ing or to pass such examinations or tests (including examination in Hindi)
as the Government may deem fit, as condition for satisfactory completion
of probation.

(5) As regards othcr matters relating to probation, the members of
the Service shall be govc_med by the orders or instructions issued by the
Government in this behalf from time to time.

11. Appointment to the service.—All appointments to the Service
shall be made by the contipliing authority for all the duty posts in various
grades of the Service. -,

12. Posting.—Officers appointed to the Service shall be liable to
serve anywhere in India &t abroad.

13. Liability to slervc defence services or pusts connected with
defence.~Any Officer appointed to the Service, if so required, shall be
{iable to serve in any defefice service or post connected with the defence of
India, for a period of not Iess than four years including the period spent on
training, if any :

No.  post and grade posts*
e ) ) 3) (L)
I.  Chief Engineer 40 5900-200-6700
(Civil)
2. Superintending Engineer hdd 4500-150-5700
(Civil) Non-functional-
Selection Grade

3. Superintending Engineer
(Civil) (Junior Admi-
nistrative Grade)

. . Executive Engineer (Civil)

5. Assistant Executive Engineer 60
(Civil)

6.  Assistant Executive Engineer 20
(Civil) (Leave Reserve)

130@ 3700-125-4700-150-5000

494@ 3000-100-3500-125-4500 |
2200-75-2800-EB-100-4000 §

2200-75-2800-EB-100-4000 §

*  In 1996, subject to variation dependent on workload.

@  Includes non-tunctional selection grade posts also in the pay scale
of Rs. 4500-150-5700/- N

**  The junior administrative grade (grade selection) is non-functional
and the maximum number of posts in this grade shall be equal to,
fifteen per cent of the senior duty posts (i.c. all duty posts at the -
fevel of senior time scale and above in the Service) and the maxi- I
mum number of posts in the selection grade (non-functional) shall
be limited to the number of posts Sanctioned in junior adm:msua—
tive grade.
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Note : Three posts of Chief Engineer and six posts of Superintending Engi-
neers are common cadre posts for the Central Engineering (Civil)
Group ‘A’ Service and the Central Engineering Electrical and Me-
chanical Group ‘A’ Service.

SCHEDULE—II
[See rule 7(ii)}

Method of recuitment, field of promotion and minimum qualifying service
in the immediate lower grade for appointment of officers on promotion to
duty posts included in the various grades of the Central Engineering (Civil)
Group ‘A’ Service.

SI. Name of duty post Mcthod of  Field of selection, minimum

No. and grade recruitment  qualifying service and educa-
tional qualification for pro-
motion

n @ &) “

1. Chief Engineer By Superintending Engineer (Civil)
promotion with  eight years  regular

(Civil)

B service in the grade (including ser-
vice, if any rendered in the non-
functional selection grade) or sev-
enteen years regular service in
gruop A posts of the service out
of which four years regular service
should be in the grade of Superin-
tending Engineer (Civil).

2. Superintending By Superintending Engincer
Engineer appointment (Civil) (Junior administrative
(Civil) on the basis grade) who have .entered
(Non-functional) of seniority  fourteenth year of Group A
(Selection Grade) and suitability service on the first of July of the

’ -~ taking into  year calculated from the year fol-
account the _ lowing the year of examination on

overall per-  the basis of which the Officer
formance was recuited or who have rendered
and other nine years Group A service calcu-

related lated from the date of promotion
" matters. to the senior time scale in the case
of officers promoted from Assis-

tant Engimeer.

3. Superintending By Executive Engineer (Civil)

Engineer promotion with five years  regular
(Civil) service in the grade and
(Junior possessing degree in Engineer-
Administrative ing from a recognised Univer-
Grade) sity or equivalent.

4. Executive By (i) 33Y, per cent from Assistant
Engineer promotion  Executive  Engineer  (Civii)
(Civil) with four years regular ser-

vice in the grade.
(ii) 33%, per cent from Assistant
Engincers (Civil) with cight years
regular service in the grade and
possessing degree in Civil
Engincering or any other ¢quiva-
" lent qualification.
(iii) 33"/, per cent from Assistant
Engincer (Civil) with ten years
regular service in the grade and
possessing  Diploma in or'
Engineering from a recognised
University or Institution or any
other equivalent qualification.

5. Assistant By
Executive direct
Engineer recruitment

(Civil) through

@ @) @

Engineering
Services
Examination
conducted by

. the Commission.

SCHEDULE—I
[See rule 7(i))

Minimum educational qualification and age limit for direct recruit-
ment to posts in Central Engineering Service (Civil) Group ‘A’ on the
basis of competitive Examination to be conducted by the Union Public
Service Commission.

(A) A candidate shall possess :—
(1) a degree in Civil Engineering from; .
(i) a University incorporated by an Act of the Central or State
Legislature in India; or
(i) an educational [nstitution established by an Act of Parlia-
ment or declared to be deemed as University under section
3 of the University Grant Commission Act, 1956, or
(2) Such other equivalent qualification as have been or may be
recognised by the Government for the purpose of admission to the said
examination; or
(3) A degree/diploma in Engineering from such forcign University/
College/Institution and under such conditions as may be recognised by the
Government for the purpose from time to time.

NOTES :

(1) In exceptional cases, the Commission may treat a candidate, not
possessing any of the above qualifications, as educationally qualified pro-
vided that the Commission is satisfied that he has passed examinations
conducted by other Institutions the standard of which in the opinion of the
Commission, justified his admission to the examination.

(2) A candidate who is otherwise qualified by virtue of his having
taken a Degree from a foreign University which is not recognised by Gov-
crament, may also apply to the Commission and may be admitted to the
examination at the discretion of the Commission;

(B) A candidate shall have attained the age of 20 years but not have
attained the age of 28 years on the Ist day of August of the year in which
the examination is held.

SCHEDULE—I1V
[Sce sule 7(iii))

Composition of Group ‘A’ departmental promotion committee for cohsid-
ering cases of promotion and confirmation in the Central Engineering (Civil)
Group ‘A’ Service

SI. Name of the duty  Group ‘A’ Departmental Group ’A"Depatt-

No. post & grade Promotional Committee mental - Promo-
(for considering promo- tional Committee
tion) _(for considering

confirmation)
o @ 3 @

1. Chicf Engincer |. Chairman/Member Union Not applicable

(Civil) . Public Service Com-
mission—Chairman
2. Director General of
¢ Works—Member

w

. Secretary/Special Secretary/
Additional Secretary,
Ministry of Urban Affairs
and Employment—Member
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. . ) 7§ feweh, 28 TR, 1996
2. Superintending 1. Director General of Not applicable TLHTRL, 501( 3 ). i & 300 % ™
Engineer Works—Chairman e -—rafa, 3'5%‘. e
(Civil) 2. Additional Secretary/ W& wftrdl 7wl e g, S 3 g st aifives (ohfrd ey
(Non-functional)  Joint Secretary, Ministry " well fram, 1954 (FLELINL W, 1843, R 21 wd, 1954) Wiy A
(Selection Grade)  of Urban Affairs and TPl dm waqp w5 welf Praw, 1958 (WMowLf. 6. 36, ariE
Employmem——Member 31&8‘?’(,1958),31\'( ; % Yol ¥ YoRfradt sive A ; m
it Jm (e %) Yem = Pfrem fram, 1976 (MUELAL |
3. g:;;;';‘:"“‘"s ‘-S:f;;m;:b’f;ﬂsﬂe‘:;“ Not applicabie 892, T 8 A, 1976) W FUHT wA W frara 37 AWK & ok A
(Civil) Commission— sfimrao | o fw mar € @ W W S fiwar X, Rreati frag
(Junior Adminis-  Chairman w ¥, sraig . —
trative Grade) 2. DimctorGepyalof 1 mmmm_“) Pl i T e e
 DralAdditionsl S Qo T (T fere farven), St foRPrrd (g ot aife)
Works—Member o w ¥ fram, 1996 ¢,
3. Additional Secretary/ 2) imﬁmﬁmﬂmﬁm
Joint Secretary, Fr 3 o v &
Ministry of Urban 2. R — , ¥4 w% fi5 W § e sndfigs v
Affairs and Employ- n— i
ment—Member (%) “fraafer” & a ot Foremt A Fraw v 04 ¥, sfor ¢
‘ ' (|) *smdm' @ de dm da s i g,
4. Executive I. Chairman/Member Not applicable e "
Engineer Union Public Service (m) “'frvs it @ i TR W wed w e domR
(Civil) Commission—Chairman wwrerg aifda g, :
2 ireotor General of (W) “favmira vief afefa” @ Yk wfifs s ¥, Rrea e
Director General of fﬁvﬂ'ﬁwﬁﬁaﬁmm&ﬁzmﬁwmtmm
Works—Member T ¢,
3. Joint Secretary “ " P
Ministry of Urban ® “E'lﬁ'f { argei-1 ¥ afifon WY v afa €,
Affairs and Employ- () "'wmR | e WK s
ment—Member., (U) W M" .a m'ﬂ M m t,
. : ) . (%) **Frrafra &' & fireht Aoft 3 wey & 3w foft ¥ firafira P
5. Assistant Execu- 1. Director Not applicable. # forg fafien whww & R Frall % s T wa iR

cutive Engineer  General of Works/
(Civil) Additional Director
: General of Works—
_ Chairman
2. Joint Secretary,
Ministry of Urban
Affairs and Em-
ployment—
Member
- 3. Director/Deputy
Secretary —Mem-
ber.

Note :

I. The absence of a Member, other than the Chairman or a Member
of the Union Public Service Commission shall not invalidate the proceed-
ings of the Departmental Promotion Committee if more than half the mem-
bers of the Committee had attended its meetings.

2. The proceedings of the Departmental Promotion Committee relating
to confirmation shall be sent to the Commission for approval. If, however,
these are not approved by the Commission, a fresh meeting of the depart-
mental promotional committce to be presided over by the Chairman or a
Member of the Union Public Service Commission, shall be held.

[F. No. 8/5/9S/ECHVEW1]
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"NOTIFICATION
New Delhi, the 28th October, 1996

G.S.R. 501(E).—In exercise of the powers conferred by the pro-
viso to article 309 of the Constitution and in supersession of the Central
Electrical and Mechanical Engineering Services Group ‘A’ Recruitment
Rules, 1954 (No. S.R.0.-1843, dated the 21st May, 1954), the Central Elec-
trical Engincering Services Group ‘A’ Recruitment Rules, 1958 {(No. GSR-
36, dated the 3 1st December, 1958), and the Executive Engineers, Central
Engineering and Central Electrical Engineering Service (Group ‘A”) (Regu-
lation of Seniority) Rules, 1976 (No. G.S.R-892, dated the 8th June, 1976),
eXCept as respects things done or omitted to be done before such superses-
sion, the President hereby makes the following rules, namely :—

\ 1. Short title and commencement :—(1) These rules may be called

the Ministry of Urban Aftairs and Employment (Department of Urban -
velopment) Central Engineering (Electrical and Mechanical) Group ‘A’
Service Rules, 1996.

(2) They shall come into force on the date of their publication in the
Official Gazette.

2. Definitions :—In these rules, unless the context otherwise re-
quire .— ° ‘

(a) “appointed duy” means the date on which these rules comes
into force;

(b) “commission” means the Union Public Service Commission;

(c) “controlling authority” means the Government of India in the
Ministry of Urban Affairs and Employment;

(d) “departmental promotion committee” means a Committec con-
stituted to consider promotion or confirmation in any Grade;

(e) “duty post” means a post included in Schedule-I;
) gﬂ “Government” means the Govenmment of India;
(8) “grade” means a grade of the service;

(h) “regular service” in relation to any grade means the period or
periods of service in that grade rendered after selection and ap-
pointed thereto under the rules according to the prescribed pro-

cedure for regular appointment to that grade and includcs any

period or periods :—
(1) taken into account for the purpose of seniority in case of
those appointed under rule 6;

(2) during which an officer would have held a duty post in that
grade but for being on leave or otherwise not being avail-
able for holding such post;

(). “Schedule” means a Schedule appended to these rules;

() “Scheduled Castes and Scheduled Tribes” have the same mean-
ing as assigned to them in clauses (24) and (25) respectively of
article 366 of the Constitution of India, and “OBC” mcans Other
Backward Classes having the same meaning and applicability
as laid down in Department of Personnel and Training O.M.
No. 36012/22/93-Estt. (SCT), dated the, 8th September, 1993;
and

(k) “service” means the Central Engineering Service (Electrical and . 1

Mechanical) Group “A” Service constituted under rule 3. :

3. Constitation of the Service.—All the duty posts included in the

Service as specified in Schedule-1 shall constitute the Central Engineering
(Electrical and Mechanical) Group ‘A’ Service.

4. Gr‘ade, strength and its review.—(1) The duty posts included
in the various grades of the service, their numbers and scales of pay, on the
date of commencement of these rules, shall be as specified in Schedule-l.

(2) Notwithstanding anything contained in sub-rule (1), the Gov-
emment may,

(a) from time to time, by order make temporary additions or alter-
ations to the strength of the duty pests in various grades, for
such period as may be specified therein;

(b) inconsultation with the Commission, include in the Service such
posts as can be deemed to be equivalent in status, grade or pay
scale to the posts included in Schedule-I or exclude from the
Service a duty post included in the said Schedule;

(c) in consuitation with the Commission, appoint an officer to a
duty post included in the Service under clause (b) to the appro-
priate grade in a temporary capacity or in a substantive capa-
city, and fix his seniority in the grade after taking intd account
continuous regular service in the analogous grade.

5. Members of the Service.—(1) The following persons shall be
the members of the Service :— .

() persons appointed to duty posts under rule 6; and
(b) persons appointed to duty posts under rule 7.

(2) A person appointed under clause (a) of sub-rule (1) shall, on
such appointment, be deemed to be a member of the Service in the appro-
priate grade applicable to him under Schedule-1.

(3) A'person appointed under clause (b) of sub-rule (1) shall be a
member of the Service in the appropriate grade applicable to him under
Schedule- from the date of such appointment.

6. luitial constitution of the service.—(1) All existing officers
holding Group *A’ duty posts on regular basis in the Central Electrical and
Mechanical Engineering Services, Group ‘A’ on the date of commence-
ment of these rules shail be the members of the Service in the respective
grades.

(2) The regular continuous service of Officers referred 10 in sub-
rule (1) before the commencement of these rules shall count for the pur-
pose of probation, seniority, qualifying service for promotion, confirma-
tion and pension in the service.

(3) To the extent the controlling authority is not able to fill up the
posts in authorised regular strength of various grades in the service in ac-
cordance with the provisions of this rule, the same shall be filled in accor-
dance with the provisions of rules 7 and 8.

7. Future maintenance of the service.—The vacant duty posts in
any of the grades refcrred to in Schedule-l, afler the initial constitution
under rule 6, shall be filled in the tollowing manner, namely :

(i) - all the vacancies in the grade of Assistant Executive Engincer
shall be filled by direct recuitment on the basis of the resuits of
the Combined Engineering Services Examination conducted by
the Commission on the basis of educational qualifications and
age limits specified in Schedule-1H;

(i) all the vacancies in the grades of Executive Engineer and above
of the service shall be filled by promotion from amongst the
officers in the next lower grade with minimum qualifying ser-
vice as specified in Schedule-Il.

(iii) (a) The selection of officer for promotion shall be made by the
departmental promotion committee as specified in Schedule-
1V, by selection on merit except in the case of promotion of
Assistant Executive Engineer to the post of Executive Engineer
and of Superintending Engineer (Junior Administrative Grade)

\1/
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for appointmient to the post of (Superintending Engineer sclec-
. tion grade);

(b) selection of the Assistant Executive Engineer for promo-

tion to the post of the Executive Engineer shall be in the order

of their seniority subject to rejection of the unfit;

(c) placement of the Superintending Engineer (Junior Admin-
istrative Grade) in the post of Superintending Engincer (sclec-
tion grade) shall be made in the order of seniority based on their
suitability taking into account their overall performance, expe-
rience and other related matters as per Guidelines issued by the
Govemnment from time to time;

(iv) if any officer appointed to any post in the service is considered
for the purpose of promotion to the higher post, all persons se-
pior to him in the grade shall also be considercd notwithstand-
ing that they do not fulfil the prescribed eligibility service, if
the shortfall is not more than one year and they have success-
fully completed their probation period, if prescribed.

(v) the post of Chief Engineer and Superintending Engincer borne
on the Common Cadre of Central Engineering Service (Civil)
Group ‘A’ and Central Engineering Service (Electrical and Me-
chanical) Group ‘A’ shall be filled by appointment of Officers
empanclied by the respective departmental promotion commit-
tee for the posts of Chief Engincer and Superintending Engi-
neer.

8. Filling of duty posts by deputation.—Notwithstanding anything
_contained in rule 7, whete the Government is of the opinion that it is neces-
sary or expedient so to do, it may for reasons to be recorded in writing and
in consultation with the Commission, fillup a duty post in any grade by
 transfer on deputation for a period not exceeding three years, which may
in special circumstances be extended upto five years, as the Government
may think fit. The qualifications, experience and the qualifying service for
appointment to any grade of the Service under this rule shali be decided by
the Government in consultation with the Commission on each occasion.

9. Seniority.—(1) The relative seniority of members of the service
appointed to a duty post under rule 6, shall be as obtaining on the date of
commencement of these rules :

Provided that if the seniority of any such member had not been
specifically determined on the said date, the same shall be determined on
the basis of the rules governing fixation of seniority as applicable to the
memibers of the service prior to the commencement of these rules.

(2) The sel;niotity of| persons recruited to the Service, other than those
appointed under rule 6, shall be determined in accordance with the general
instructions issued by the government in this behalf from time to time.

(3) Inthe cases not covered under sub-rule (1) and sub-rule (2) above,
the seniority shall be determined by the Government in consultation with
the Commission.

10. Probation.—(1) Every Officer on appointment to the Service
either by direct recruitment or by promotion shall be on probation for a
period of two years :

Provided that the controlling authority may extend the period of
probation in accordance with the instructions issued by the Government in
this behalf from time to time :

Provided further that any decision for extension of a probation pe-
riod shall be taken within eight weeks after the expiry of initial period of
probation and communicated in writing to the concerned Officer together
with reasons for so doing within the said perlod.

(2) On completion of the period of probation or any extension
thereof, officer shall, if considered fit for permanent appointment, be con-
sidered for confirmation in terms of the orders of the Government issucd
.from time to time.

(3) If, during the period of probation or any extension thereof, as
the case may be, Government is of the opinion that an officer is not i for
permanent appointment, Government may discharge the oflicer or revert

him to the post held by him prior to his appointment in the Service, as the
case may be. .

(4) During the period of probation or any extension thereof, an.of-
ficer may be required by Government to undergo such courses of training
or to pass such examinations or tests (including examination in Hindi) as
the Government may deem fit, as condition for satisfactory completion of
probation.

(5) As regards other matters relating to probation, the members of
the Service shall be governed by the orders or instructions issued by the
Government in this behalf from time to time.

11. Appointment to the service.—All appointments to the Service
shall be made by the controlling authority for all the duty posts in various
grades of the Service.

12. Posting.—Officers appointed to the Service sshall be liable to
serve anywhere in India or abroad.

13. Liability to serve defence services or posts connected with
defence—Any Officer appointed to the Service, if so required, shall be
fiable to serve in any defence service or post connected with the Defence of
India, for a period of not less than four years including the period spent on
training, if any :

Provided that such Officers.—

(i) shall not be required to serve as aforesaid after the expiry of ten
years from the date of appointment to the Service or from the date of his
joining the Service, )

(ii) shall not ordinarily be required to serve as aforesaid if he has
attained the age of forty years.

14. Disqualification.—No person—

(1) who has cntered into. or contracted a marriage with a person
having a spouse living, or

(b) who having a spouse living, has entered into or contracted &
marriage with any person,

shall be eligible for appointment to the service :

Provided that the Central Government may, if satisfied that such
marriage is permissible under the personal law applicable to such pérson
and the other party to the marriage and that there are other grousds for so
doing, exempt any person from the operation of this-rule.

15. Other conditions of the service.—The conditions of service of
members of the service in respect of matters for which no specific provi-
sion has been made in these rules, shall be the same as are applicable; from
time to time, to officers of equivalent rank of the Central Government.

16. Power to relax.—~Whete the Government is of the opinion that
it is nccessary or expedient so to do, it may, by order, for reasons to be
recorded in writing, and in consultation with the Commission, relax any of
the provisions of these rules with respect to any class or category of per-
s0NS. >

17. Saving.—Nothing in these rules shall attect reservations, relax-
ation in age limit and other concessions required to be provided for the
Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-Ser-
vicemen and other special categories of persons in accordance with the
orders issued by the Government from time to time in this regard.

SCHEDULE—I
(See rule 3)

Posts indicated in column (3) also include posts sanctioned in some depart-
ments such as Income Tax ¢ic. and arc encadered in the Central
Engineering (Electrical and Mechanical) Group ‘A’ Service

St Name of the duty No.of Scale of pay
No. Post and grade posts*

U] @ A3) @

1.  Chief Engineer (Electrical 06 5900-200-6700/-
and Mechanical)




3.  Superintending Engineer 36@ 3700-125-4700-150-5000/-
(Electrical and Mechanical)
(Junior Administrative Grade)

4.  Executive Engincer . 156  3000-100-3500-125-4500/-
(Electrical and Mechanical)

5. Assistant Executive Engineer 15 2200:75-2800-EB-100-4000/-
(Electrical and Mechanical)

6. Assistant Exccutive Engineer 05 2200-75-2800-EB-100-4000/-
(Electrical and Mechanical)

(Leave Reserve)

*  In 1996, subject to variation dependent on workload.

@ Includes non-functional selection grade posts also in the pay scale
of Rs. 4500-150-5700/-.

*+  The junior administrative grade (grade sclection) is non-functional
and the maximum number of posts in this grade shall be equal to
fifteen per cent of the senior duty posts (i.c. all duty posts at the
tevel of senior time scale and above in the Service) and the maxi-
mum number of posts in the selection grade (non-functional) shalt
be limited to the number of posts sanctioned in junior administra-
tive grade.

* Note : Three posts of Chief Enginect and six posts of Superintending Engi-

neers are common cadre posts for the Central Engineering (Civil)
Group ‘A’ Service and the Central Engineering Electrical and Me-
chanical Group ‘A’ Service.

SCHEDULE—1I
[See rule 7(ii)]

Method of recruitment, field of promotion and minimum qualifying ser-
vice in the immediate lower grade for appointment of officers on promo-
tion to duty posts included in the various grades of the Central Engineering
(Electrical and Mechanical) Group ‘A’ Service. :

Si. Name of duty Post Method of  Field of selection, minimum

No. and grade recruitment  qualifying service and educa-
' tiona! qualification for pro-
motion
o @ 3) “)

1. Chief Engineer By Superintending Engineer (Elect-
(Electrical and promotion  rical and Mechanical) with eight
Mechanical) years regular service in the grade

(including service, if any rendered
in the non-functional selection
grade) or seventeen years regular
service in group A posts of the ser-
vice out of which four years regu-
lar service should be in the grade
of Superintending Engineer (Elec-
trical and Mechanical).

2. Superintending By Superintending Engineer (Elect-
Engineer appointment rical and Mechanical) (Junior
(Electrical and on the basis  administrative grade) who have en-
Mechanical) of seniority tered fourteenth year of Group A

- (Non-functional) - and suitability service on the first of July of the
(Sclection Grade) taking into  year calculated from the year fol-
account the lowing the year of examination

overall per-  on the basis of which the Officer

formance was recruited or who have rendered
and other nine years Group A service calcu-
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2. Superintending Enginecr *» 4500-150-5700/- related lated from the date of promotion
(Electrical and Mechanical) matters. to the senior time scale in the case
Non-functional-Selection of officers promoted from Assis-
Grade tant Engineer.

3. Superintending By
Engincer (Electri- promotion
cal and Mechani-
cal) (Junior
Administrative

Executive Engineer (Electrical

and Mechanical) with five years
regular service in the grade and
possessing degree in Electricat or
Mechanical Enginecring from a

Grade) recognised University or equiva-
lent.

4, Executive By (i) 33Y, per cent from Assistant
Engineer promotion  Exccutive Engineer (Electrical and
(Electrical and Mechanical) with four years regu-
Mechanical) {ar service in the grade.

(ii) 33", per cent from Assistant
Engineers (Electrical) with cight
years regular service in the grade
and possessing degree in Electri-
cal or Mechanical Engineering or
any other cquivalent qualification.
(iii) 33", per cent. from Assistant
Engineer (Electrical) with ten
years regular service in the grade
and possessing Diploma in Elec-
trical or Méchanica! Engineering
from a recognised University or
Institution or any other cquiva-

: lent qualification.
5. Assistant By
Executive direct
Engineer recruitment
(Electrical and through
Mechanical) Combined
Engineering
Services
Examination

conducted by
the Commission.

SCHEDULE—II
[See rule 7()]

Minimum educational qualification and age limit for direct recruit-
ment to posts in Central Engineering Service Electrical and Mechanical
Group-"A’ on the basis of Competitive Examination 1o be conducted by
the Union Public Service Commission.

(A) A candidate shall possess i~
(1) a degree in Electrical or Mechanical Enginecring from;
(i) a University incorporated by an Act of the Central or State
Legislature in India; or
(i) an educational Institution established by an Act of Parlia-

ment or declared 1o be decmed as University under soction.

3 of the University Grants Commission Act, 1956, of

(2) Such other equivalent qualification as have been or may be
recognised by the Government for the purpose of admission to the said
examination; or . .

(3) A degree/diplomain Engineering from such foreign University/
College/Institution and under such conditions as may be recogniscd by the
Govemnment for the purpose from time to time.

NOTE1:

In exceptional cases, the Commission may treat a candidate; not
possessing any of the above qualifications, as educationally qualified pro-
vided that the Commission is satisficd that he has passed examinations
conducted by other Institutions the standard of which in the opinion-of the
Commission, justified his admission to the examination.

A
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NOTE?2: . n @ 6] @
A agndidate who is otherwise qualified by virtue of his having taken 3. Additional Secretary/
a Degree from a foreign University which is not recognised by Govem- Joint Sccretary, .
ment, may also apply to the Commission and may be admitted to the ex- Ministry of Urban
amination at the discretion of the Commission; Affairs and Employ-
(B) A candidate shall have attained the age of 20 years but not have ment—Member
attained the age of 28 years on the 1st day of August of the year in which 4. Executive 1. Chairman/Member Not applicable
the examination is held. Engineer (Elec- Union Public Service
trical and Commission—Chairman
Mechanical) 2. Director General of
’ Works/Additional
Director General of
SCHEDULE—IV Works—Member
{See rule 7(4)] 3. Joint Secretary
Composition of Group *A’ departmental promotion committee for consid- Ministry of Urban
ering cases of promotion and confirmation in the Central Engineering AfTairs and Employ-
(Electrical and Mechanical) Group ‘A’ Service ment—Member.
5. Assistant Execu- Not applicable. 1. Director
Si. Name of duty_ Group ‘A’ Departmental Group ‘A’ Depart- cutive Engineer General of Works/
No. post Promotional Committee’ mental Promo- (Electrical and Additional Direc-
(for considering promo- tional Committee Mechanical) tor General of
tion) (for considering Works—
$ . promotion) Chairman
- 2. Joint Secretary,
n_ @ ® @ Ministry of Urban
1. -Chief Engineer 1. Chairman/Member Union Not applicable Affairs and Em-
.(Electrical and Public Service Com- ployment—
" ‘Mechanical) mission-—Chairman Member
2. Director General of 3. Director/Deputy
Works—Member Secretary Ministry
3. Secretary/Special Secretary/ of Urban Affairs
Additiona! Secretary, and Employ-
Ministry of Urban Affairs ment—Member.
’ - and Employment—Member
3. Superintending 1. Director General of Not applicable Note :

Engineer (Elec-
trical and
Mechanical)

~ (Non-functional)
- (Selection Grade)

3. Superintending

" Engineer (Elec-
trical and
Mechanical)

(Junior Adminis-

: trative Grade)

Works—Chairman
2. Additional Secretary/
Joint Secretary, Ministry
of Urban Affairs and
Employment—Mcmber
1. ChairmanvMember
Union Public Service
Commission—
_ Chairman
2. Director General of
. Works/Additional
Director General of
Works—Member

Not applicable

1.The absence of a Member, other than the Chairman or a Member of the
Union Public Service Commission shall not invalidate the proceedings of
the Departmental Promotion Committee if more than half the members of
the Committee had attended its mectings.

2. The proceedings of the Departmental Promotion Committee relating
1o confirmation shall be sent to the Commission for approval. If, however,
these are not approved by the Commission, a fresh meeting of the depart-
mental promotion committec to be presided over by the Chairman of &
Member of the Union Public Service Commission, shall be held.

[F. No. 8/5/95/ECIVEWI]
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